Internship Program Tables

Program Tables Updated August 15, 2025
Program Disclosures

As articulated in Standard 1.B.2, programs may have “admission and employment policies that
directly relate to affiliation or purpose” that may be faith-based or secular in nature. However, such
policies and practices must be disclosed to the public. Therefore, programs are asked to respond
to the following question.

Does the program or institution require students, trainees, and/or staff (faculty) to
comply with specific policies or practices related to the institution’s aftiliation or
purpose? Such policies or practices may include, but are not limited to, admissions, | NO
hiring, retention policies, and/or requirements for completion that express mission
and values.

Internship Program Admissions

Briefly describe in narrative form important information to assist potential applicants in
assessing their likely fit with your program. This description must be consistent with the
program’s policies on intern selection and practicum and academic preparation requirements:

Our internship provides rigorous clinical training in the academic medical center setting. Interns
build upon their generalist psychology skills in ambulatory and hospital clinics, while enjoying
the opportunity to further specialize in evidence-based interventions or work with specific
clinical populations. All interns participate in formal training in assessment and integrated
treatment models, including consultation and liaison services.

Applicants must be legally authorized to work in the United States at the time of their application
and throughout the internship year. We accept applications from graduate students in good
standing from APA accredited doctoral programs in clinical and counseling psychology.

CAMC is an Equal Opportunity Employer. We consider all applications for internship without
regard to race, color, ethnicity, sex, age, national origin, religion, sexual orientation, gender
identity and/or expression, genetic information, medical condition, marital status, veteran status,
or disability.

Does the program require that applicants have received a minimum number of hours of the
following at time of application? If Yes, indicate how many:

Total Direct Contact Intervention Hours: NO

Total Direct Contact Assessment Hours: NO

Describe any other required minimum criteria used to screen applicants:

N/A




Financial and Other Benefit Support for the Upcoming Training Year

Annual Stipend/Salary for Full-Time Interns $40,302
Annual Stipend/Salary for Half-Time Interns N/A
Program provides medical insurance for interns? YES
If access to medical insurance is provided:
Trainee contribution to cost required? YES
Coverage of family member(s) available? YES
Coverage of legally married partner available? YES
Coverage of domestic partner available? YES
Hours of Annual Paid Personal Time Off (PTO and/or Vacation) 3 weeks
Hours of Annual Paid Sick Leave 5 days
In the event of medical conditions and/or family needs that require extended YES
leave, does the program allow reasonable unpaid leave to interns/residents in
excess of personal time off and sick leave?
Other benefits (please describe):
Interns are eligible for additional travel and research funding.

Initial Post-Internship Positions

2022-2024

Total # of Interns who were in the 3 cohorts 14

Total # of interns who did not seek employment because they returned to their 0
doctoral program/are completing doctoral degree

PD EP

Academic Teaching 3

Community Mental Health Center 1

Consortium

University Counseling Center

Hospital/Medical Center 8

Veterans Affairs Health Care Center

Psychiatric Facility

Correctional Facility

Health Maintenance Organization

School District/System

Independent Practice Setting 2

Other




